ESGT—% KDDI#=R &1t
ESG Data KDDI Corporation
RIEEHHE: 2025898308

Last updated: September 30, 2025

#8 Employees

b= rovsy | Govadm | mi | 20208 | 20217 | 20228 | 2023 | 20247
Item Boundary &?(\lféaziﬁ Unit FY2020 FY2021 Fy2022 FY2023 FY2024
o S e i - o 8,746 7,887 7,102 7,101 7,105
L= 2,607 2,568 2,275 2,308 2,378
ast 11,353 10,455 9,377 9,409 9,483
g & 100% 47,320 48,829 49,659 61,288 64,636
AT R ) | TR ssency vorers o = fpetens| 4534|4574 3804 | 3465 3467
BB ovees 1,877 1,844 848 722 696
ast 6,411 6,418 4,652 4,187 4,163
gg?ft?r{.\?&ggg%nzployees byage | SO It iy - P 1,015 956 872 930 967
S 541 528 512 534 561
gt 1,556 1,484 1,384 1,464 1,528
30~ 39 ks 1,877 1,869 1,698 1,769 1,855
L= 617 621 571 607 666
ast 2,494 2,490 2,269 2,376 2,521
40~49% I 2,901 2,468 2,096 2,021 1,891
EES 996 931 739 690 652
Gt 3,897 3,399 2,835 2,7 2,543
S0mLLL 2 2,953 2,594 2,436 2,381 2,392
L= 453 488 453 477 499
ast 3,406 3,082 2,889 2,858 2,891
Pl ot g - B 43.7 43.3 43.4 43.0 42.8
EES 39.8 40.0 39.7 39.6 39.4
ast 42.8 425 425 42.2 42.0
N service o o - vous 183 17.7 18.0 17.2 168
=t 15.5 15.6 15.6 15.3 15.0
ast 17.6 17.2 17.4 16.7 16.4
. Managers o Mo o = feemns| 4226 3,930 2,726 2,835 2912
fE e . 558 570 601 633 691

or Higher
BRI A 3,668 3,360 2,125 2,202 2,221
e 370 344 235 273 303
Eg?a;hr}?t%ﬁagers 24 27 30 38 a0
BEOSR 346 317 205 235 262
HBESONARR ﬁ%”g%?ﬁﬁf s - WA | 10400 10,545 10,587 10,144 9,687
L on Rate % 99 99 99 99 99

X1 TE%0IE. KODHEBROEHRICZ  FARRHEZ ST, 2L UHEA RIFEH B
#1 Includes regular employees and inbound secondees; excludes outbound secondees.
2 TSRS0I KODIFEBHROEMH B RIHBICMA. AMEAHRZET

*2 Includes regular and contract employees, and outbound secondees.
ANLYIRFHERER-RICHELTVET,

-Coverage is calculated based on operating revenue.
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i socery

M Hiring
. ANy
HE KI5 (2024 FR) BT 20205% 20215E 20225% 2023FE 20245%E
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
Re?int Graduates Male Total KDDI - Per)s?ms 188 178 168 214 207
SERE
UnivejfsTtFy Graduates (Male) 188 178 168 214 207
Female Total 90 90 86 85 101
SERE
Unin(rsTfy Graduates (Female) 90 90 86 85 101
ﬁlr;ior College / Technical School 0 0 0 0 0
Graduates
=%,
ﬁg_ﬁs{c%ool and Other Graduates 0 0 0 0 0
%?:1 278 268 254 299 308
e % 32.4 33.6 33.9 28.4 32.8
AHEOIERERE gy
e |t i - % 97.8 92.1 92.0 94.9 89.2
Recent Graduates*'
i
Ferrniale 92.5 94.5 97.8 94.4 93.0
EIR i REE _
iRl s Onversiy Bk N 140 133 196 296 163
Others 4 6 18 28 5
B 144 139 214 324 168
| RZE
zrrniale AL L= 19 27 31 60 47
Others 2 1 0 1 0
o
ﬁ)?al 21 28 31 61 47
P
T':'of:l 165 167 245 385 215
EEEE l _
Reﬁ%}im after Retirement %arl% I?E?)KI Pers)\ons 153 232 257 196 259
gﬁle 16 17 21 22 20
P
%{’;ﬂ 169 249 278 218 279
IEREATEH SIEREATED
iimbi’%fﬁﬂin%egular Er%ﬁfﬁeﬁs%hoé}cﬁame I%?)%tl — P A 32 37 20 14 9
Regular Employees ersons
B4 o g
m‘;&kmfm Rate %ﬁ - % - - 93.4 89.2 90.8
(.iﬁ 97% - - 50.0 721 71.0
FHEEAIR — A — —
i‘\:/z?a%eﬁgmployment Cost }%@1 JPY 2,847,853 1,748,267| 1,823,058
i 100% - - 316,129| 309,878| 299,693

X1 BFEEARTARRCHR3FL L IMAMBDERLIES
*1 Percentage of recent graduates still employed three years after joining, as of April 1 each year.

SN IFFRERER-RICHHULTVET,
+Coverage is calculated based on operating revenue.
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#FA Hiring
o novsy | PELID | e 20215 20224 20235 20245
Item Boundary CorarEs Unit FY2021 FY2022 FY2023 FY2024
( )
Frzoz4 | omm | s | mpmm | sz | semm | sx | sses
Recent Mid-career Recent Mid-career Recent Mid-career Recent Mid-career
graduates hires graduates hires graduates hires graduates hires
WA sy B
Newly Hired B | 30mE P - A 178 36 168 44 214 82 207 32
30~39
30~39% 0 100 0 143 0 189 0 114
40~49
40~498% 0 3 0 28 0 51 0 22
508LLE
D0mELE 0 0 0 0 0 1 0 0
&t 317 383 537 375
otal
| 3086
Tt | 30m 90 8 86 12 85 31 1071 19
30~39
30~39% 0 18 0 16 0 29 0 21
40~49
40~498% 0 0 0 2 0 2 0 7
508LLE
D0mELE 0 0 0 0 0 0 0 0
P
= 116 116 147 148
&z 308K
aEt |30mAE 268 44 254 56 299 113 308 51
30~39
30~39% 0 18 0 159 0 218 0 135
40~49
40~49% 0 3 0 30 0 53 0 29
508LLE
DomELE 0 0 0 0 0 1 0 0
as 433 499 684 523
otal
2| 305 & 97% 538 | 2,645 601 | 2.420 589 977 745 900
30~39
30~39% 4| 1,574 0| 1626 2 933 12 911
40~498
40~497% 0 839 1 727 0 365 1 426
508LLE
DomELE 0 585 0 595 0 103 1 138
&gt 6,185 5,970 2,969 3,134
otal
7 3086
it | 30mAE 491 | 4,307 402 | 3,397 474 9260 518 707
30~39® 0| 2,001 2| 1,690 2 616 3 509
40~4
40~49% 0| 1684 1| 1,422 0 206 0 226
508LLE
p0mELE 0| 1,936 0] 1,990 0 132 0 60
a 10,419 8,904 2,390 2,023
otal
5 3076
& |30mATE 1,029 | 6,952 | 1,003 | 5817 | 1,063 | 1,937 | 1,263 | 1,607
30~ 39% 4| 3575 2| 3316 4| 1,549 15 | 1,420
40~4
40~49% 0| 2523 2| 2149 0 571 1 652
508LLE
p0mELE 0| 2521 0| 2585 0 235 1 198
&t 16,604 14,874 5,359 5,157
otal

NNV RBFTEERER—RICERELTVET,
+Coverage is calculated based on operating revenue.
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e socieny

#tEE Turnover

T 2 | ot | | 2wl e e s
2029 B » EESEI - B R " BRAR
|| || e ||| ey ||| || e
Employees Employees Employees Employees
e e foeee | m | - AL s| s| we]  we] m| a] s
g

30~39% 97 97 105 105 76 96 80 102
40~497% 46 46 69 69 57 76 37 62
SOmELE 89 144 100 168 46 167 43 206
gt 285 340 323 391 217 380 189 401
&It | 30mAE 20 20 15 15 17 19 1 13
30~39% 24 24 23 23 14 15 10 12
40~497% 20 20 29 29 12 18 9 14
SOmELE 12 19 23 35 8 18 18 30
Gt 76 83 90 102 51 70 48 69
Gt 30t 73 73 64 64 55 60 40 44
300359% 121 121 128 128 90 11 90 114
40~49% 66 66 98 98 69 94 46 76
?gfgfi 101 163 123 203 54 185 61 236
Gt 361 423 413 493 268 450 237 470
BEREEED % 2.19 3.05 2.56 3.61 1.99 3.35 1.76 3.50
2 |30mAE & 9% | pu 512 512 611 611 654 784 620 692
ggg% 699 699 789 789 600 772 727 840
44(%;19% 312 312 361 361 306 425 325 416
S0mLLL 249 318 297 390 181 467 180 509
ast 1,772 1,841 2,058 2,151 1,741 2,448 1,852 2,457
it - |30mAE 844 844 925 925 204 1,005 600 679
ggg% 515 515 626 626 649 717 464 525
44(37;;19% 207 207 264 264 297 340 173 209
?gfgfi 119 128 156 176 185 247 94 158
ast 1,685 1,694 1,971 1,991 2,035 2,309 1,331 1,571
ast 30 1,356 1,356 1,536 1,536 1,558 1,789 1,220 1,371
go({;g%% 1,214 1,214 1,415 1,415 1,249 1,489 1,191 1,365
440({:;19% 519 519 625 625 603 765 498 625
ggﬁ%{e{ 368 446 453 566 366 714 274 667
ast 3,457 3,535 4,029 4,142 3,776 4,757 3,183 4,028
BiRR (851) % - - 8.35 8.57 8.69 10.95 7.58 9.60

Turnover Rate (Total)

ANRLYIETLERER-RICHELTVET .
+Coverage is calculated based on operating revenue.
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%= Society

F4I\—271 Diversity
"E NP (?52'2;% B | 2020FE | 20215 | 20226E | 2023FE 202458
Item Boundary ((‘g{vzeéazae) Unit FY2020 FY2021 FY2022 FY2023 FY2024
e —— 4 Koo = | efe 59 50 50 46 56
Female 50 54 58 55 53
aE 109 104 108 101 109
ast a0 100% | sl 4,581 5,111 5,833 15,367 15,762
B e e R S o = % - - 98.9 98.9 98.8
ki - - 0.6 0.6 0.7
e - - 0.3 0.4 0.4
e - - 0.1 0. 0.1
5 S 100% % - - 94.5 84.1 84.7
g - - 1.2 0.9 0.7
e - - 0.3 0.3 0.3
e - - 40 148 143
e B o e S o = % - - 99.7 99.8 99.6
i - - 0.14 0.06 0.22
ta, - - 0.14 0.10 0.20
i . - - 0.03 0.00 0.03
E £ 100% % - - 91.3 86.5 90.0
i) - - 1.2 1.4 1.1
ta, - - 0.3 0.4 0.5
o - - 7.2 .7 8.4
%ﬁAﬁél:ﬁm%@@)\igﬂla ;%f[ﬁ = % 1.44 2.26 1.97 1.67 1.62
(LS — e o = | &= 14 42 5 4 12
Female 0 mn (] 1 2
= 14 53 5 5 14
SRR R o —— o = % - - 5.3 5.7 58
BT L e - - . e -
Section Managers .
T‘;ﬁ‘ffal? - - 8.6 8.9 10.5 v
e &R | 100% - - 12.8 15 133
o -, - - 18.1 205 19.8
Téo?fal - - 16.7 19.2 17.3
e e i - % - - 24.3 245 251
STEMEFT™, - - 10.9 13.9 121
ke - - 29.5 45.4 30.8
Eﬁoyee G’%ﬁ 100% - - 45.4 54.5 53.7
S - - 163 170 18.4
=X - - 28.1 333 32.9
L A RO b S 413 404 396 410 a3g #s
B e % 2.50 2.58 2.54 2.62 2.82 #5
¥1 B¥R:2025F4F 18R FALREFEE T, EREREESH TH L. [ZEOBEETICHT 5] BIT %% (AL i 45) DIREICEISHLE

#1 As of April 1, 2025. Includes outbound secondees, excludes inbound secondees. Calculated based on the Act on Promotion of Women's Participation and Advancement in the Workplace (Act No. 64 of 2015).
%2 STEM:Science, Technology. Engineering, Mathematics &P (5ifiapPe) D&

*2 STEM: Science, Technology, Engineering, and Mathematics sections.

%3 IRABURBBEOEAVEE2EITHIVNTBHELOAS

*3 The actual number counts persons with severe disabilities as two.

%4 KDDIXGFHLUREZEZIFZKDDIFrL VIR KDDITVIZPU VI TRATN TV SEALEZENRELTNEYT
*4 Includes persons with disabilities employed by KDDI, KDDI Challenged, and KDDI Engineering.

%5 2025F6A1HER

*5 As of June 1, 2025

CEEHRAEZIERIFOT IV ERFLTVET .

+v = latest data with third-party assurance

NNV IRBFTERBER-RICEHELTVET,

-Coverage is calculated based on operating revenue.
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#t& Society

BR-NEFIEOFARR Use of Childcare and Nursing Care Programs
ANLYT
HE NRoVF) | (202458) BT 202058 202158 20225 20235 202458
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
FER - EERNIRENSE ey K —
Nu?n‘ber of EmeLO‘/EeS Taking Maternity Leave Female KDDI Persons 140 101 132 121 139
— B
A e ol Koo e 194 217 153 195 189
FEECRBRARIS R
Pﬁaternit\g/!gl.x;{aﬁve Take-up Rate % 60.6 62.7 475 1.7 62.8
(}=) =k ; (=5 51 . ]
A A S ) e Koo % 186 309 71.8% 58.1 754 v
LB BRI (R RIREE) it 100.0 100.0 100.0 100.0 100.0
Female Parental Leave Take-up Rate Female
B e . St Bk = % 100.0 100.0 100.0 100.0 100.0
Return-to-Work Rate After Parental Leave™? Male KDDI
E 100.0 100.0 98.9 100.0 100.0
emale
BRI ER S Bk — 9 — — _
Retention Rate After Parental Leave™ Male KDDI % 100.0 100.0
E 100.0 100.0 - -
emale
BREREESHE
fNoL;mcbh?(difarEénmoyees Using Short-time Work Arrangements ﬁﬁ %ﬁ = Peé}ms 3 3 3 3 6
E 450 405 417 454 396
emale
OEENEIG _
e rakins Chi Nursing Care Lesve|Fols Koo e 275 308 379 421 394
&iE 358 355 31 317 294
emale
NERBIEE - s (5 _ A 5 1 4 s 6
Number of Employees Taking Nursing Care Leave of Absence [ Male KDDI Persons
Female 3 6 5 2 4
- _
B e e [ Koo e 134 18 182 190 194
E 84 87 920 104 920
emale
NEREREHIGE
fNoL:n’\VI.Lerrsﬁ‘ng(r:r\:rrg)yees Using Short-time Work Arrangements ﬁﬁ %@ﬁ = Per);ms 4 2 1 3 3
&iE 7 8 7 6 2
emale
51 TERIE, A BILCI0 2048) CRAL I TG R OIRTEL I, 2010 2001 ERISI B RIS IS T R SR 17O 9 S SRR (RIS 5 58055 71 2063815
RN ol S ole il Rt O R s 5571206525151 5 B EHNESRUE Bk 2. A BERBESILD, &) EBDB RS OREADHABAEHEL, 2023

FEGERENNBESET. BTIRO6E1SICHT 2B RIEZOGEE ;wﬂ%ﬁ TEICEE, 2022FEEHT |x®6%1ﬁ[-ﬁt“ﬁ1€ﬁ&§%ﬂ§®§% UAE§§TL§H‘JL;T &, 39. 9"/%%5@&6 BALAEEAFT. LS £S5 THIL.
*1 Calculated based on the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members (Act No. 76 of 1991). For FY2019-2021, the rate is calculated under Article 71-6-1 of the

Ordinance. For FY2022, the rate is calculated under Article 71-6-2 to promote paternity leave. In response to disclosure requirements and social demand for longer childcare leave, the calculation method for FY2023 was changed to exclude special
childcare leave, using Article 71-6-1. If the FY2022 rate is calculated in accordance with Article 71-6-1, excluding special childcare leave, it is 39.9%. In all years, includes outbound secondees and excludes inbound secondees.

X2 (YFEERAED SERULERSH) + (HFES R SEBFEDEHSK) X100

*2 Calculated as (Number of regular employees who returned from parental leave during the year + Number of regular heduled to return), exp! as a percentage.

X3 (YFEERARE SEBULEREDS5, 120 AL TEEMU TV 2 IEHRR) + (UFEE RAEN SERUEEHEH) X100

*3 Calculated as (Number of regular employees still employed 12 months after returning from parental leave + Number of regular employees who returned), expressed as a percentage.
=ERAERIERIFOT —FICv EFLTVET

atest data with third-party assurance

HNRLYIEFTLEBEAR-RICHHULTVET,

-Coverage is calculated based on operating revenue.
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i ooy

AB1#% Human Resource Development
. ALy "
HE NDUF) | (2024FE) B 2020FE | 2021FE | 2022FE | 2023FE 2024FE
Item Boundary |  Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
HEE—ASHYDHHMEER
jfﬁ%fg Expensesoeré}rloiﬁ;ee I%D%ﬁ - .IP\'(]/ap/e)r;on 95,000 83,547 182,223 238,547 222,610
P _ BFFE/ A
BIHBEE s e 122,150 | 136,126 | 709,950 |1,010,733 | 562,707
REES—AHZYDOHHE e — —
jfnrgﬁfg Expenses per ?J\D%Ei G%i::a 100% JPE/ap/e)r:on 11,714 10,572 9,827
REES—AHTZY DHHER BFFE/ A
#%m%fg Hours per Emn}l:(ijeﬂjﬁaﬁ Hoursr/]perso - — 5.2 11.6 3.2
. - e - - 1,536,578 | 4,843,992 | 1,486,004
1RERUHME SR
Training E by | SR _ H _ _
Felldns el | SR Pk B 381,670,722 | 168,317,402 | 288,522,824
IFEIER - — 1,327,033,198 | 2,076,167,692 | 1,822,489,197
Non-Managers
e zm 100% - - 547,536,809 | 477,631,646 | 684,574,258
JEETRR — - 1,842,542,662 | 3,010,702,388 | 2,947,875,109
Non-Managers
?TQBE&_EIJEW%B#EE‘? EIRR LS iSii]
raining Hours by — —
Management Level Eanagers KDDI - s 158,581 61,363 52,417
JEETER _ _
(At 551,370 949,370| 510,290
IR S _ _
L i 100% 192,204| 185.454| 189,714
JEETER _ _
NonE—Managers 863,502| 1,905,162 983,435
EEERIER
ini b L EHHE _ &l _ _
Toa i N Enmas T b TIEIBBOT | 37.215,550 | 241,558,662
S1URME _ _
ﬁiﬁonﬁiﬂedManagerTraining 23,612,516 19,902,312 | 31,270,520
AFLEHHE Pt _ _
ﬁfgwéﬁﬁﬁemm é%ﬁ) 100% 436,729,617 | 1,112,894,380 | 1,108,466,477
S U RIME - -
ﬁizlonii?t{ed Manager Training 35,592,618 | 41,872,860 | 57,078,610
WERRBINE  ux stams ek B
Ee:)lglgfg_lr—irgiunrisngy New Emﬁoye;Training KDDI - HouErs - - 3 5‘970 32‘338 1 68'91 8
S U RIME - -
ﬁizly Ao%)ift{ed Manager Training 6,435 10,602 5,420
L EHHE 5 _ _
mAfEmE 2 100% 126,787| 457,845 545,539
S U RIME - -
ﬁizly Ap%)ift{ed Manager Training 8,727 13,928 14,399
PN 0 =16 = i _
Human Capital Return on Investment® é%ji 100% 9.8 9.7 10.1 9.1 8.9

¥1 (Folbd-(REBERU—RERE- AFH) - AMFEX100

*1 Calculated as (Operating revenue - (Selling, General and Administrative Expenses - Personnel Expenses)) + Personnel Expenses, expressed as a percentage.
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i ooy

HERLEE, ZREE Occupational Health and Safety / Health and Productivity Management
ALy
1HE NIV | (2024FE) i 20205 | 2021FE | 2022FE | 2023FE | 20245
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
FENKERMFELE E{K — s 1 1 2 0 1
Number of Workplace Accidents KDDI Cases
S5RT
Number of Fatal Accidents 0 0 0 0 0
TRAOBREATBRIEL # o o o o o
Number of Serious Workplace Accidents During Construction Cases
SEEREE —
FrequencyxRate of Workplace Accidents” 0.03 0.03 0.10 0.00 0.05
SR -
e e 0.00508 | 0.00100 | 0.00064 | 0.00000 | 0.00064
JEloRE =)= S i)
Average Monthly OEvertime Hours" HouErs 19.5 23.0 26.0 25.6 24.9
B DOFIFEEF L2 3
Average Monthly Overtime Allowance™ JPY 64,242 76,922 85,595 92,238 93,674
R ERRT 2 BRFfis]
TotZl/:‘nnualActu:l Hours Worked*? HouErs 1,911.7 1,934.1 1,992.1 1.891.9 1.882.2
ORB RN
A ave Davs Grante = 19.7 19.7 19.7 195 19.7
CRBFAIAIRENES
RS SN kA S i=h 14.5 14.5 14.5 14.4 16.7
R KBRS R
e e o e % 73.9| 38| 35| 738 83.6
Foiona % 22.3 21.8 19.7 18.8 19.2
Eﬁ@%a%éi;nﬁdﬁigaze (Legally Mandated Items) % 63.7 64.5 63.5 62.1 61.3
sxnpR | A VIIVAVZTRBEICES 23
EEtERcORR 3T Tt be 87 124 114 134 1
Mental Health Issues*
PTEITA—A XL S| _
Absenteeism™ Days 3.98 4.38 4.40 4.33
TLEYTAAZLT % - 34.7 33.6 32.4 33.8
Presenteeism

X1 BESBESEKEBAREIOERGEICED < SBMEEOTRFFS THRL THEYRULD . BESBA S B EEREI OB L AECERL. AR B LB TORLICEELELZ(20235F10R)

*1 Calculated based on the Ministry of Health, Labour and Welfare’ s Survey on Industrial Accidents. Previously calculated using the number of reported cases, but changed to the number of cases with at
least one day off work in accordance with the survey method (October 2023).

%2 KDDIEHEDIEHENSS. FFEEBA MR

*2 Applicable to non-managerial regular employees at KDDI.

X3 FERFFRTAELTVSHER

*3 Number of employees absent from work at the end of the fiscal year.

¥4 PIEITA—A X LIEHE—AB Y 70 ORMSHIRE - (RROFIIEMS B

*4 Absenteeism: Average number of days of sick leave taken per regular employee due to personal illness or injury.

%5 TLEITA—A XL R RF TV IICEE U EHESAEOEEHEREIADTIIE(WHO-HPQAR)
*5 Presenteeism:Average percentage of productivity loss among regular employees who responded to the stress check, calculated using the WHO-HPQ.

#BI5—IXUE Employee Engagement
“ N
L] KIS | (2024FE) By 2020 | 20215E | 2022F% | 2023FE | 2024FE
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)

TS —I AN — A S
Emélz;eeJEré;:r:Znt Sujvg Re?ponse Rate I?E){I?ﬁ - % 94.0 96.7 97.3 97.8 98.0
IVT—IXIEDEWHEDEIS
Percentagje of EmploEesTﬂi?Hith lE:‘ngasjement % 53.2 55.0 58.8 60.4 60.3
IV —IXVEDOBVWHEDEIA (BIZ — — —
Target Percentage of'_JEmp*liotfes wthEISiglezgagement 60.0 60.0
IV —I AR —RA[EES Pk
Response{iate of EmployeeEElngafement Survey ();%,ﬁ 76% % 92.8 94.6 93.9 95.0 95.5
IV —IXVEDEWHEDEIE
Ratio of E;ployees w?h H*ighEEngaéEment % 51.9 52.4 56.6 46.2 54.6

IS —IAVNRAICIEZ ABOPUAL. B, =EE AN ZDERENEENTVET,
The engagement survey includes measures of job satisfaction, purpose, happiness, and stress.

ANLYIFFTEBER—RICHEHELTVET,
-Coverage is calculated based on operating revenue.
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i ooy

B Compensation
. ANV
LS| NIUF) | (2024FE) By 202045 | 20215FE | 20225 | 2023FE | 20245FE
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
. %@E - 9,484,602 | 9,454,416 | 9,432,871 | 9,869,482 (10,183,458
FHERR S g
Average Annual Salary"’ S JPY
e 96% - - - - 5,050,269
S A4 EfK _ =AM _ —
12 B D ERTEREN Male Basic Salary KDDI Million JPY 23.4 23.8 25.1
éverage Annual Executive
emuneration ~ 4~ = 3
ERNR+1ET147 — -
Bagi%galary + Incez;ives 33.0 331 34.2
e e - - 26.1 28.5 22.0
Female Basic Salary . . .
R A _ _
%ﬁ%alaryi In;z;ives 34.9 38.0 28.0
e s _ _
Male Basic galary CJ-]F)UE:) 100% 18.0 13.6 16.5
ERNR+1E0T4T _ _
Bagi%galary + Incez;ives 23.6 17.5 21.1
eI _ B
Female Basic galary 9.7 7.8 8.3
HERR+1oto747 — —
Baﬁ:@alary + InceZ;ives 12.8 10.0 11.2
St B EafK — B — —
SRR DT ERGEEN | Male Basic Salary KDDI Million JPY 9.2 9.5 9.6
/C\verage Annualf o
ompensation of Managers HAR (YT T B B
Baﬁ:@alary + InceZ;ives 13.6 14.0 14.2
eI _ B
el Baaie Salar 8.5 9.1 9.2
AR+t 747 — —
Baﬁ:@alary + InceZ;ives 12.7 13.3 13.4
o (ma i _ B
Male Basic galary é;;u::; 100% 7.7 7.3 7.7
R+t 747 — —
Ba?ﬁi@alary + InceZ;ives 10.5 10.2 10.6
s _ B
Feralep| Basic Salary 5.1 4.9 5.6
R+t 747 — —
Ba?ﬁj@alary i InceZ;ives 6.8 6.6 7.5
= ' G — BAA — —
3E"§EH§,€U)$Y=JEF§§EM %;E Bgaékc’fgalary %E){l?ﬁ Million JPY 6.2 6.3 6.5
Average Annual
Compensation of Non- - A
M: ' g — —
anaaers Female |Basic galary 4.8 5.4 5.7
St A4 JEE — —
Male Basic galary Grou::> 100% 4.4 3.8 4.4
%] K _ —
Fenrr%ale Ba?ﬁj@alary 2.9 2.3 2.5
255EE _ _ —
FHAERER (SEED |Alimpiovees i % 770 | 783 81.1
EHDEEDER)? ,
Gender Pay Gap* F?iEX3 . _ _ 78.0 78.7 80.2 v
ull-Time Employees
N—h-BHHE — —
Part-Tim??r?j F%ed-Term Employees 84.2 83.2 92.3

X1 BEHBLURENERZET

*1 Includes bonuses and extra wages.

X2 HIRHEE-TIBHEEX100

*2 Calculated as (Average female wage + average male wage), expressed as a percentage.

%3 &M 2024F481H~2025%3A31H, LM OBEERICHTDEROHEECEIT R (TR TEERBE645) DREICE DT BIEXFEICH T 2BHNEZICHI 2 LMDEEDEIGEHL

*3 Aggregation period: April 1, 2024 - March 31, 2025. The ratio of female’s to male’s wages is calculated for the most recent fiscal year based on the Act on Promotion of Women'’s Participation and
Advancement in the Workplace (Act No. 64 of 2015)

BEERIEZ IR DT—YICvERLTVET,
+v = latest data with third-party assurance

ANLYIEFTEBER—RICHHELTVET,
+Coverage is calculated based on operating revenue.
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& Society

JZ1=F1 S8 R (#2E#) Community Involvement and Development(Social Contribution)
. ANLYS
b Novgy | (2024%E) | i 20205F% 20215 20224 % 20235FE 20244
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
HATBEEIERE 2 et %3 5 _ _ _ _
Total Social Contribution Expenditures™2 Group 82% Billion JPY 18.8
FIEHER LS — B _ _ —
Total Donations KDDI Billion JPY 1.0 0.8
) 4. n
ey e ix - B | 10,000,000 | 10,000,000 | 10,000,000 [ 10,000,000 | 10,000,000
+a Project™: Total Donations by Fiscal Year KDDI
T+aFOI T B A
+a Project: Number of Recipient Organizations Lz)artgizr:\; 58 61 66 61 60
£+g7°_D?"I’7H:_%Wﬁ%_-‘ﬁ‘%@ﬁ?ﬁﬁ@ﬁ & 92,481,520 | 102,481,520 | 112,481,520 | 122,481,520 | 132,481,520
« Project: Cumulative Donations Since Launch
RS>T 1 PRIBHIERIF A 4k _ A 0 3 0 0 12
Number of Employees Using the Volunteer Leave Program KDDI Person

X1 HEEREN TS TERBENLEEGEICIRBIFTHZE0, TECEHE )35

*1 Excludes items such as advertising expenses, membership fees, and political donations, even if for social contribution purposes.

*2 HEEERSLEARRAIC SRS S LUTHEDFNRIFEFR

*2 In-store fundraising and employee donations are not included in total social contribution expenditures.

*3 HASHITUR PEEILS—BEHARI, KDDIFEHTAT 1 AR &4, KDDITYIZPU VIR A4, £y O—TH &4t JCOMBRRH, PElTLII1 27— 3 UikAatt, AHFAAKDDI#E

*3 ENERES Co., Ltd., OKINAWA CELLULAR TELEPHONE COMPANY, KDDI MATOMETE OFFICE CORPORATION, KDDI Engineering Corporation, BIGLOBE Inc., JCOM Co., Ltd., Chubu Telecommunications Co., Inc., KDDI Foundation, Others
K4 REEEPHRN TITORMEEINEDZ A~ MEL. KAV NI U2 £88% . KDDI(SAD) AMERRICHND > TRERGFICH T S RYUHEH

*4 A program in which KDDI converts employees’ internal and external social contribution activities into points, and donates the corresponding amount to charitable organizations on behalf of the employees.

TKDDIDIERESIVEEEEIEE Record of KDDI' s Information Ethics Courses

ANLYD
HE ROV | (2024%FE) L Iivs 20205E 202158 20225E 20235 2024FE
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)

[V 7—91%22%=] KDDI Smartphone and Mobile Phone Safety Classes

Rt e serlors Koo - = 93 123 151 136 139
AL A . o 1,282 1,633 1,895 1,796 1,863
phEEy e a2 2,608 3,217 3,304 3,223 3,205
BoSR SMAS s #3375 #4975 w747 #5875 #6075

T—03y TRILETEREI 2V de 5T 52— Workshop-Style Outreach Class : “Smartphone de Disaster Literacy”

BRI K — 53
S o Gt et s i P KDDI Schools 3 9 16 16 19
SZAL A
Rumber of Participants Person 15 489 478 438 676

1&#t+1)71 Information Security

ANLYD
HE ROV | (2024%E) B 20205 202158 2022FE 20235 2024FE
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
FASDTAN—EHS BRBET—E2DY—
B2 b = # 0 0 0 0 0
Number of Telecommunications Service Interruptions KDDI Cases
Caused by External Cyberattacks
S DYAN—IREHES BABRRLAN
Number of Personal Data Breaches Caused by External 0 0 0 0 0
Cyberattacks
{BABRORR 0 0 0 0 0

Number of Personal Data Breaches
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RIE Environment

CO2#kitiE® CO2 Emissions
ANLYT
s 2020 2021 20225 2023 2024
IEE ,anﬁyj (2&394:9?) FVZO%Q FVZO?E FY2022 szogE rvzoiE
(FY2024)
23—71% [t _
&= B issions (scope 1) i 5746 | 0.09 7976 | 013 5747 |  0.09 5451 v | 010 5,350 0.09
2 100% 25420 | — 27,687 | — 88383 | — 28432 v| - 25,743 -
23—F25 (=47 rR—2) IRILF—ERROMBERL _
B IndrectGHC Emisions from Purchased i 1,049,105 | 16.28 | 1,090,954 | 17.71 944,876 | 1523 | 641,922 v | 1142 | 632623 10.49
ae 100% 1,296,381 | - 1,492,048 | - 1,318,013 | - 975173 v | - 969,909 -
23—F2"(07—Y3UR—R) S _ _ _ _ _
S SO o 100% 1,475,724 1,614,118 1,475,170 1,411,040 v 1,412,656
23—+ 2HREBAEH (Y =TV ER—2) — — — — —
Totai Scope 1+ 5 GHG Emissions (Market-Based) e - 1,054,850 1,098,929 950,622 647,373 v 637,973
o 100% 1,321,801 | — 1,519,735 | — 1,406,396 | — | 1003605 v | — 995,652 -
23-93% 57U BALREE -2 ik - 3,581,713 | 55.57 | 3,373,587 | 54.77 | 3,388,959 | 54.64 | 3,251,795 57.84 | 3190561 v | 52.91
Scope 3 Category 1 Purchased Goods and Services KDDI
n7IU-2 AR 1,486,988 | 23.07 | 1367518 | 22.20 | 1464526 | 23.61| 1.477.618 26.28 | 1584114 v | 26.27
gory 2 Capital Goods
- ZI—71 21 AFNAVRRBED T
rai=g I —PEE 41,729 | 0.65 43,950 | 0.71 153,839 | 248 117,113 208 | 102227 v | 170
oo et e e
HFIU—4 . B (LA
e N 7183 | om 12035 | 0.20 6202 010 5072 0.09 5185 v | 009
27IU=5 BN L BB 464 | 0.0 485 | 001 160 | 0.00 141 0.00 234 v | o000
ategory 5 Waste Generated in Operations
273U-6 435 662 | 001 908 | 0.01 6114 | 0.0 6,271 011 5578 v | 009
ategory 6 Business Travel
ZJ?—J“J—7 A& 1,897 0.03 2,430 0.04 2,088 0.03 1,777 0.03 1,941 v 0.03
ategory 7 Employee Commuting
n7IU-8 U—ZBE(EH) 514 | 001 527 | 0.01 527 001 487 0.01 433 v | o001
gory 8 Upstream Leased Assets
HFIU—9 i, B (TR
Cateaor 9 Downstream Transportation and Distrbution 0| 000 0| o000 o| o000 0 0.00 0 v| 000
>1)— HULBSOMT
gJAZQGr)yH}-IO Eé;:ei;‘n?:fnggl%u}’roducts 0 0.00 0 0.00 o 0.00 0 0.00 0 v 0.00
AFIU=11 HULBRO
et RELEREBOER 268,754 | 4.7 259,227 | 4.21 228,485 | 3.68| 113,206 201 | 500956 v | 831
>1)— LT,
ZruN2  |RELEMmORR o deroduts 150 | 0.00 127 | 0.00 979 | 0.02 918 0.02 945 v | 0.02
AFIU-13  |U—2@E(FR
borat el =) o| o000 o| o000 o| o000 0 0.00 o v| 000
271N (B el o| 000 o| 000 o| o000 0 0.00 o v| o000
gory 14 Franchises
715 |#E
el e 1 . o| 000 o| o000 o| o.00 o 0.00 o v| o000
5390,054 | 83.63 | 5060794 | 8216| 5251,969 | 84.67 | 4,974,398 88.48 | 5392175 v | 89.42
21 v2 sttt e - 6,444,904 | 100 | 6,159,723 100 | 6,202,591 100| 5,621,771 v | 100 | 6,030,148 100.00
23-73%  |p7u—1 LRSS —ER sk _ _ _ _ _ _ _ B
R Cotmmorr T A R ) 100% 7,475,856 62.64
fFII—2 FAB _ _ _ _ _ _ _ _
Gitesorv 2 Canital Goods 2,170,627 18.19
- ZI—71. 21 BFNEVRRBET T
nFIU—3 DL BEED - - - - - - - - 196,530 1.65
oo e
fFII—4 05, AL (LR _ _ _ _ _ _ _ _
Eaton i L N —— 5,209 0.04
$7IU—=5 N5 _ _ _ _ _ _ _ _
ekl ot D M- 305 0.00
HFIU—6 35 _ _ _ _ _ _ _ _
e el 8,691 0.07
HFIU—7 BRED; _ _ _ _ _ _ _ _
e BRSO at . 3,242 0.03
fF— — 2R (LT _ _ _ _ _ _ _ _
Dions® (el 428 0.00
HATIV—9 #E, Bk (T — - - - - - — - 0 0.00
Category 9 Downstream Transportation and Distribution
AFIU-10  |EELEREONT _ _ _ _ _ _ _ _
Category 10 Processing of Sold Products 0 0.00
AFIU—11 L AE0) _ _ _ _ _ _ _ _
Cotezory 1 R 605,024 5.07
pFIU-12  |EELEREOR _ _ _ _ _ _ _ _
Catesory 12 End-of-Life Fr?ea(mi( of Sold Products 948 0.01
AFIU3 | U—REECFH _ _ _ _ _ _ _ _
Cadesory 13 Downsiﬁ(zggd Assets 0 0.00
AFIU—14  |I5UF0AZ - - - - - - - -
Caz;gory 14 Frajncmses 0 0.00
A7II-15 : _ _ _ _ _ _ _ _
Catezory 15 B 473,054 3.96
- - - - - - - - 10939914 91.66
Z3—T1+2+3: =H fed
el - & 100% - - - - - - - — 11,935,566 100.00

1, B, AT, B AR

1 Includes heavy oil, diesel, kerosene, and town gas.

%2 CC WTLE: R OBRKESTHLE)

*2 CO2 emissions from electricity consumption are calculated using emission factors provided by electric utility companies, including emissions from heat, steam, and hot/chilled water.
¥3 BEAMTSIF IV AU ERENRA L ROBEICHT ZEAS 151 OREICREIN TV SHRERRERER

*3 Emission factors are based on the Ministry of the Environment’s “Basic Guidelines on Accounting for Greenhouse Gas Emissions throughout the Supply Chain.”
BEEEREERIEENOT IV ERLTNET .

+v = latest data with third-party assurance

LYY FELEER—RICEHELTVET.
-Coverage is calculated based on operating revenue.
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3% Environmen

IRIF— Energy
N ANLYD
HE ROVSY | (2024%8) T 20202 20215E 2022 % 2023 20245
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
EHEE B — Fkwh
A e SHWh) 2,357,458 2,468,974 2,216,734 2,162,465 v 2,172,276
e 100% 3,198,506 3,634,732 3,387,049 3,328,127 v 3,400,458
SRS SEEART P — BRI o
R ol I i B/ T N feol = T 338,319 379,173 488,544 967131 v 1,241,375
AR T — R
BT e L - Tl 17,566 17,664 16,649 16,240 17,237
RIEREII—DIRIF—(ERE _ kWh
EigégyUsageatEquinmentﬂelateﬁamht\es %ﬁ ﬁgookwr\ 947,613 1,009,802 1,039,214 1,043,504 v 1,005,340
F5tUs— V= i _
ToTe R o 100% 1.62 1.60 157 1.56 1.56
R i - @ 345 364 546 393 v 283
Fuel Consumption'? KDDI

%1 2020~2021FEFKDDIDAEY BN T —9 09— HhHR

#1 For FY2020-2021, the number of overseas data centers owned by KDDI is used as the basis.

X2 Fh. B, KR EH AR, LPARZEMRL) . HERRRIETROUBEICRIT 2% ) CRITE) (LA D SREPRARDEH -5 HUTEATN

#2 Includes heavy oil, diesel, and kerosene (excluding town gas and LP gas). Emission factors are based on the calculation, reporting, and disclosure system for greenhouse gases under the Act on Promotion of Global Warming Countermeasures.

BEBERAERIERADT YTV EFLTVET.

+v = latest data with third-party assurance

ANV IEFTLEREA—RICHELTVET,

+Coverage is calculated based on operating revenue.

&R FERY Resources and Waste
. ALY
iz NV | (20245FE) &y 2020 202145 2022FE 2023FE 2024FFE
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
. PR Bk —
%ﬁfﬁ%ﬂste" Amount of Industrial Waste Generated KDDI t 2,318 1,945 1,186 1,136 v 1,112
RFUPIIHAINE
Am’o—unt Recycled (Mat;grial Recycling) 1,073 1714 299 138 119
BIERASE _ _
Final Disposal Amount kg 15 200 150
o e
fﬁ?ﬁ of Industrial Waste Generated Grm::n 100% t 3.319 4.822 4,216 8,069 v 4525
RFUPIIYAIILE _ _
Aerum} Recycled (Material Recycling) S 1,571 285 392
1AL 8 _ _
Final Dispial Amount 205 531 290
KEEFE2 7 Btk —
Lt e S i m? 841,758 937,826 878,595 755,299 v 579,820
poacd 100% 1,156,206 1,630,890 2,050,273 1,803,453 v 1,706,963
xm B 100% 1,156,206 1,630,890 2,050,273 1,803,453 1,706,963
ge Group
umE i - t 8,798 5313 6,809 6,370 6,348
aper Consumption KDDI
WREO =& BIEHIHE
;zneri}ea\'}/cengrfghrcig%\;tveb—aased Billing ;%ﬁ - E 4,962 5,180 5358 5,548 5710
———— IR (At B, RRBAT) o 7 ey
ﬁ?ggﬁone Feveling Collection :ne;;g:‘sar(;re\%-;dmg Devices, Koo! ten thousand 258 260 217 192 182
t 129% 130% 108.5% 96%4 91
BARLE % 99.8 99.8 99.8 99.8 99.8
ecycling Rate
BRE % 0.2 0.2 0.2 0.2 0.2
1 SFEEEREI CHERH. ERELOEETS)
#1 Nonhazardous industrial waste (e.g., telecommunications equipment and general waste from KDDI buildings).
%2 REKETEF K, K, FHK (L TKRERS)
*2 Includes tap water, potable water, recycled water, and well water; excludes wastewater.
%3 ERFRIH
*3 Major subsidiaries.
%4 20205~2023FENDT (4. 2024 FERBER—ATH L
*4 Data for FY2020-FY2023 is calculated based on FY2024 actual results.
R ER I ERHDT—YICv ERFLTVET,
atest data with third-party assurance
NIy TFEEBER-RICHHLTNET
-Coverage is calculated based on operating revenue.
BIREVRIAIMIZT L Environmental Management System
oL s 202445
Item Unit FY2024
I1SO 14007125EAvG R
1S0 14001 Cemﬁcauo? Rate* K 100
X NRBEF(F—WILEBE _EIRIT—EBEET ITHREFN DS 3
* The percentage of certified facilities among the target facilities (facilities designated as Type 1 or Type 2 Energy Management specified factories, etc.).
KDDIR#Z(20305EH#E)&E#T—% FY2030 Target (Consolidated)
HE B 20305 %
Item Unit FY2030
iﬁ;ﬁ%ﬁnsﬁmon (Consolidated) ﬁmﬁh 3,513,024
KIS
Water W\thdrawalggconsolidated) m/A 12
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HINF>UR Governance

HEESHERK - FERDEE % (CH'H DEIE Organizational Structure and Governance Framework

Independent Directors

1HE B 2025F6H18HKR
Item Unit As of June 18, 2025
TR _ EBERESRESHT
Corporate Governance Structure Company with an Audit & Supervisory Board
MITFED A 7
Number of Independent Directors/Auditors Persons
PRy >
Number of Female Independent Directors/Auditors
EX##1%ICB8 9 5318 Directors / Board of Directors
ERLEOIHEDER R
Number of Directors Prescribed in the Articles of P 20
Incorporation EEens
ERR EDERGHEDIER ®
Tenure Period of Directors Prescribed in the Articles of v 1
Incorporation cay
IR aDER —_ ERERESRIFFELTLRL)
Presiding Officer of Board of Directors Chair (President and Chair person are separate posts)
ERFHE DAL A 12
Number of Directors Persons
S5 3
Number of Female Directors
HAERFFE D AR A e
Number of Outside Directors Persons
S5t 2
Number of Female Outside Directors
FIAERFHIR DS SMIREITIEE SN TS A A
Number of Outside Directors Designated as Independent P 4
Directors ESODS
S5
Number of Female Outside Directors Designated as 2

EEEIRICEA T SEIE Items Related to Audit & Supervisory Board Members

Average KDDI Employee Annual Salary (As of March 31,
2025

EREOEEROEH x
Number of Auditors Prescribed in the Articles of P 5
Incorporation Gt
EEEDAK A 5
Number of Auditors Persons
A EEER DRIERR BELTLS
Appointment Status of Outside - ;
Auditors Appointed
AABEROD AR A s
Number of Outside Auditors Persons
HABEBRDS SMIREITHEESN T DA A
Number of Outside Auditors Designated as Independent P 3
Directors/Auditors (SRl
ZMfth Others
BITREDAL St A 33
Number of Executive Officers* Male Persons

Eegd 2

Female

ANE.

=)

To‘lc:al 35
BUAEROBADEE _ RU
Implementation of Anti-Takeover Measures Not implemented
AR ROIME,~ KDDI#EFEFUX
(2025F3A318KR) fzz
President and Representative Director Remuneration / Tin?es 28.2

X ERFERBITIRE4ABZERS
* Excluding Executive Officer, Director (4 persons)

13
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HINF>UR Governance

%185 Board Meetings

EE ey 2020F% | 2021&% | 2022%5E | 2023%E | 2024%E

Item Unit FY2020 FY2021 FY2022 FY2023 FY2024
Eﬁ%b@r%f Board Meetings Held Tilr?es 1 12 11 12 12
HPIERR DR % 100.0 100.0 100.0 99.0 100.0

Attendance Rate of Inside Directors

HOMRAHE O R % 100.0 100.0 100.0 100.0 100.0

Attendance Rate of Outside Directors

HAEBROHRR % 100.0 100.0 100.0 100.0 100.0

Attendance Rate of Inside Auditors

HABTROHRE % 90.9 100.0 100.0 97.2 100.0

Attendance Rate of Outside Auditors

#M Remuneration
RS LUBEERDERMEFNDIE(2024FEE) Remuneration for Directors and Audit & Supervisory Board Members (FY2024)

RENEDIEERIDHEE Total Remuneration by Type

REX S L= tivs . e NI
Executive Classification Unit RBMEF DFAER ELANEREM s RTUEREA PN
Total Basic S Stock Number of Eligible
Remuneration Remuneration Compensation Members

(Unit: Persons)

1% (A AR ZBR< E5M
?ﬁiﬁfj(&:ﬂlzﬁiju@de)Directors) Milli;n; JPY 832 338 345 149 8
HAMHE 123 123 — — 7

Outside Directors

EBERHAEERZER)

Audit & Supervisory Board Members (Excluding Outside 79 79 — - 3
Members)
MBS 7 7 _ _ 6

Outside Audit & Supervisory Board Members

g Léﬂ@ﬁgﬁi%@iﬁ)\ﬁ&@ﬁgﬁ(:la 2024F6 R19HMMEDHA OMERMERIKIBORZE > GREULIHR2BRUHAMMR I BESATVEY . 2 HEOZMARIE. %4
ZR<68TY,

* The number and amount of directors paid above include two directors and one outside director who retired at the conclusion of the 40th Annual Shareholders Meeting
held on June 19, 2024. The number of bonus recipients is six, excluding the retirees.

X FEEDEBEROZMABRUEHEICE. 2024F6 A19BRENHAOHERHREMRSRBORZEE > CRIEVLEER I BRUHAEERSBESATLEY,

* The number and amount of audit & supervisory board members paid above include one auditor and three outside auditors who retired at the conclusion of the 40th
Annual Shareholders Meeting held on June 19, 2024.

X EEELISHT. 200456 524 ARMENDHE20ERFERRICH VT REIRBRS EFIEERLICH S IHRICH T S RBRIS SREXREREVRIZVTVET,
* In addition to the above, adjustment payments to directors in lieu of retirement allowance were resolved at the 20th Annual Shareholders Meeting held on June 24,
2004, in connection with the cancellation of the executive retirement bonus system.

X LEEDEABRME JUESITEERMRATHY AR LIFEELIRIN TS

* The basic remuneration and bonuses above are monetary remuneration, while stock compensation is non-monetary remuneration.

IRENEDHREEN MEMALLETH 2EDIRIMEDIREEZE (2024 FE:34)
Total Remunerations and Bonuses of Board Members Who Receive Over 100 Million JPY (FY2024: 3 people)
e BEEDBIFRIDHEE Total Remuneration by Type
i &ExD Bty —
Name Cla::i?‘?cé\ﬁon Unit ﬁEM%G)%@E §$$EM E = H&Qﬁﬂdﬂ
Total Base Eors Stock
Remuneration Remuneration Compensatlon
Hrh Z5 B EllE!
Takashi Tanaka Direct?r Million JPY 178 76 79 22
=8 A B8
Makoto Takahashi Direct?r 291 98 135 58
IR REA B
Yasuaki Kuwahara Direct?r 137 54 56 27

X EEEOERBRME S UESEEIIRMTH Y | VIR IFRERRM T I,

* The basic remuneration and bonuses above are monetary remuneration, while stock compensation is non-monetary remuneration.

14



ESGT—%
ESG Data

KDDI#=R =1t

KDDI Corporation

B=AEEHH 2025698308

Last updated: September 30, 2025

HINFUR Governance

175147 2R Compliance

ANLYD
HE NIVF) | (2024%FE) Bfy 2020 20215E 20225 2023F%E 20245
Item Boundary Coverage Unit FY2020 FY2021 FY2022 FY2023 FY2024
(FY2024)
NS A DO ER i = i
Number of Harassr:gnt Reports (;?ouuo Cases 220 130 259 170 179
Rk - | com0n T R
B DDV TS547 2 R ZRIEH
Number g‘f Compliance |Number of Other Comptiance-Relateng cﬁ—es 451 426 402 502 745
Reports Reports
(Whistleblowing Cases)
At i3
gt M 671 556 661 672 924
BuamE (BAER) K — el
Po{i?ical Contributions (Japan) KDDI UG t?g#lsand 600 600 600 600 600
i oL —EEe - - 0 0 0
SAMESS A BHRJE | Lobbying Expenditures
]
Political Engagement 5
Expenditures $¥%@1‘$,\0)§&.‘X1 _ _ 0 o o
Expenses for Trade Associations™'
ZDM3H
Other Political Engagement - - 0 0 0
Expenditures
SERCREINAEIC £ BIEHTEE BR — % 0 0 0 0 0
Number of Legal Actions Related to Corruption and Bribery KDDI Cases
Dt gk _ # - _ 0 0 0
Number of Bribery Incidents KDDI Cases
BEDTSANI—ICETZT—Y
e BK — # — — 0 0 0
1TENHREE - fRIBEZE(C [ Number of Data Privacy Violations KDDI Cases
st 2ERAE Involving Customer Information
Number of Code of 5
i Fl2HE R BE
Conduct and Ethics . %ﬁi — {'—JF _ —
olati Number of Conflict of I 0 0 0
Violations Vi%?;tgng (eilei: @iF ENESE KDDI Cases
NR=—OVFVIIREA ST —
ER5|R8E BK — # — — 0 0 0
Number of Violations Related to Money KDDI Cases
Laundering or Insider Trading
MNERE®/\S2X .
VR ICEEY BRI | ERIFTEENAZ A LTS "
Number of Violations Number of Discrimination or KDDI — Coses — — 1 2 1
Related to Human Harassment Incidents
Rights or Harassment
BIEERICHT2ER =178 _ # 0 0 0 0 0
Number of Environmental Law Violations KDDI Cases
SMENAICN Y 5ER
ﬁ?\wuber/of Violations of the Act Against Unjustifiable Premiums g - f 0 0 0 0 0
and Misleading Representations KDDI Cases
X1 BUAMBESEHNRVTZTFEU T BBRENRRANDERZH :BSR 38FUSD. UNGC 18673, RE100 6FUSD
*1  Major expenditures for sustainability-related organizations without political involvement: BSR USD 38,000, UNGC JPY 1,860,000, RE100 USD 6,000.
MiRRBiEE (20245FE) Taxes Paid by Region (FY2024)
ENFSHL =t
" o Bl | (RBNRERS) Y
: i mim | PO | onoa | mftRE | (PO
Country/Regions Unit Revenue Tax Income Tax | @ash Taxes Paid E;r:loiregs
Dé1E’;rcrl:g|'Fagx) (Unit: Persons)
Eh 553
Emast N 56,648 10,328 3,075 2,987| 48,833
O 3
Zoftast . I 2,530 717 62 95| 15,803
M Rat L8R i
Amc;:unts Recognized in the Consolidated Financial Statements 100 Million JPY 59,179 11,046 3,138 3,082 64,636
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*Based on the consolidated financial statements.
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KDDIZ')L—7 https://www.kddi.com/corporate/group/

Entity names and primary activities are listed below.
KDDI Group https://www.kddi.com/english/corporate/group.

15


https://www.kddi.com/corporate/group/
https://www.kddi.com/corporate/group/
https://www.kddi.com/corporate/group/
https://www.kddi.com/english/corporate/group/
https://www.kddi.com/english/corporate/group/
https://www.kddi.com/english/corporate/group/

